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September-October
1981, pp. 549.
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legislative Preferences on the Minimum Wage: An Economic
Approach," 1~YLDa! g! fgll1i~~! E~~n~,
April 1976, pp. 3117-29.
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demand
near

falls from Ne to NI.
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1 National Association of Pro America, resolution for the
exemption of youth from the minimum wage, ~2n~L~~~ign~! B~~Q£~'
E 1145, vol. 128, no. 45, April 22, lq82.
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